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This code of ethics presents guidelines for the conduct of the management and employees of 
Trans-Kontenord, S.L. (TKN). In case of any doubt regarding the interpretation of these 
guidelines, employees should contact their supervisors for instructions.  

The Company and Its Employees  

Mutual respect is a principle of our culture. We are committed to fair working conditions and 
equal opportunities. Conflicts between the interests of TKN and personal interests must be 
avoided. If such conflicts arise, they must be reported to management. The careful handling 
and protection of company property and assets is an obligation for everyone.  

Human Rights and Workplace Standards 

TKN does not tolerate any form of discrimination based on national origin, sex, color, race, 
nationality, sexual orientation, age, religion, political opinions, or against individuals with 
disabilities. TKN treats all its employees with dignity and respect and protects them against 
harassment, intimidation, and violence in the workplace. TKN respects employees' rights to 
freedom of association and collective bargaining, in accordance with applicable national 
legislation. TKN refrains from the use of child, forced, slave, or involuntary labor. 

Safety and Environment  

The safety of our staff, as well as that of our customers, suppliers, and other stakeholders, is 
TKN's absolute priority. Our goal is to achieve a level of awareness within our company that 
allows us to continuously and proactively improve the level of safety in our operations and 
ensure a safe and healthy workplace for our employees in order to prevent the risk of 
accidents or occupational illnesses. Our company complies with all international technical 
safety standards, regulations concerning the handling of dangerous goods, and legislation 
and regulations in the field of safety, health, and environmental protection.  

Compliance with Applicable Legislation  

TKN conducts its professional activities honestly and with integrity, and compliance with 
applicable legislation is a fundamental requirement in carrying out all its activities. Our 
employees are obligated to stay informed about the laws and regulations applicable within 
their areas of responsibility. In this regard, the manager is responsible for providing relevant 
information to staff members. TKN complies with any sanctions that may be imposed by 
national and international bodies.  

Information and Data Protection  

All employees are obligated to respect trade secrets and any other type of confidential 
information belonging to TKN. Unauthorized disclosure or use of confidential information is 
strictly prohibited. TKN complies with all these conditions for the protection of personal data 
and requires the same of its employees. 

 



 

CODE OF ETHICS - TRANS-KONTENORD, S.L. 

 
 

 

Fair Competition 

TKN is committed to respecting the principle of fair competition at all times and expects its 
business partners to do the same. Our compliance with competition regulations regarding our 
customers, suppliers, and competitors is ongoing. No TKN employee may offer, demand, or 
accept advantages that could unfairly influence a business decision. TKN does not allow, 
directly or indirectly, the giving or receiving of gifts that are considered extravagant within 
business relationships with clients and suppliers, nor does it allow offering or receiving 
courteous treatment if it is considered extravagant or unduly frequent. 


